
2020 RESOLUTION G-6A 
 
 

 Whereas, the 2020 NFL season has been affected by the ongoing COVID-19 pandemic; 
and  
 
 Whereas, the pandemic may result in future disruptions to the season, including the 
prospect of one or more clubs being unable to play all of their regular season games; and  
 
 Whereas, in the event that one or more clubs cannot play all scheduled regular season 
games, the membership wishes to set forth the principles by which clubs may qualify for 
postseason play, and the seeding of teams and the format of the postseason, be it  
 
 Resolved, that for the 2020 season only: 
 

1. The member clubs reaffirm their commitment to safely and responsibly play a full 
regular season schedule within 17 weeks.  If the full regular season is played, the 
postseason format set forth in Article XX of the Constitution and Bylaws, as amended 
by 2020 Bylaw Proposal No. 3, shall be in effect. 

 
2. If the 256-game regular season cannot be completed in 17 weeks but can be completed 

by adding one additional week to the regular season (“Week 18”), the regular season 
will be extended to include a Week 18 for that purpose. 

 
3. No club shall play more than 16 regular season games.  
 
4. Clubs may play an unequal number of regular season games if postponed games cannot 

be played.  The NFL Emergencies and Unfair Acts Policy states the following in the 
event a game or games cannot be rescheduled:  

 
If a game is cancelled, a team’s standing in its division or in its conference (e.g., 
qualification as a Wild Card in the playoffs or position in playoff seeding) shall be 
determined on the basis of its final record. When necessary, playoff tiebreakers 
shall be calculated according to per game average for all teams.  (See Page A80, 
2020 Policy Manual for Member Clubs: Game Operations)  

 
5. The postseason will consist of the four rounds currently set forth in the Constitution 

and Bylaws.  Qualification for postseason play shall be as follows: 
 

(A) If the 256-game regular season is played, or if games that are unable to be played 
do not otherwise affect eligibility or seeding for the postseason, the postseason 
format set forth in Paragraph 1 above shall be in effect. 

 
(B) If the 256-game regular season cannot be played in either 17 or 18 weeks and (A) 

above is not applicable, postseason eligibility shall be determined as follows:  
 



1. A team must have played at least 50 percent of the regular season games 
played by the team in its Conference that played the greatest number of 
regular season games.  (By way of example, if a team in its Conference has 
played 16 regular season games, in order to be eligible for the postseason, a 
team must have played at least 8 regular season games.) 
 

2. Eight teams from each Conference shall qualify for the postseason, which 
shall be conducted in the current four-round structure.  All qualifying teams 
will play in the first round (Wild Card).  

 
3. The eight teams qualifying for postseason play in each Conference shall 

consist of: (a) the team with the best winning percentage in each division 
within the Conference; and (b) the four additional teams with the best 
winning percentage. 

 
4. Pairings for the playoffs will be as follows: 

 
The eight postseason participants from each Conference will be seeded as 
follows: 

1. The Division Champion with the best winning percentage. 

2. The Division Champion with the second-best winning 
percentage. 

3. The Division Champion with the third-best winning percentage. 

4. The Division Champion with the fourth-best winning 
percentage. 

5. The Wild Card team with the best winning percentage. 

6. The Wild Card team with the second-best winning percentage. 

7. The Wild Card team with the third-best winning percentage. 

8. The Wild Card team with the fourth-best winning percentage. 

 

In the first round, the Division Champion with the best winning 
percentage (the #1 seed) will play the Wild Card team with the worst 
winning percentage (the #8 seed), and the Division Champion with the 
fourth-best winning percentage (the #4 seed) will play the Wild Card 
team with the best winning percentage (#5 seed). The Division 
Champions will host the games. 

The second round will follow the current postseason format with the 
two highest seeded winning teams from each Conference hosting those 
Divisional round games.  The highest seeded team will play the lowest 
seeded team. 



 

 
5. Ties will be broken as follows: (i) head-to-head play; (ii) total wins; and 

(iii) winning percentage in conference play.  Remaining ties as between two 
clubs will be broken as follows: 
 

(a) Won-lost-tied percentage in common games, minimum of four. 
 

(b) Strength of victory in all games. 
 

(c) Strength of schedule in all games. 
 

(d) Best combined ranking among Conference teams in points scored 
per game and points allowed per game in all games. 
 

(e) Best combined ranking among all teams in points scored per game 
and points allowed per game in all games. 
 

(f) Best net points per game in Conference games. 
 

(g) Best net points per game in all games. 
 

(h) Best net touchdowns per game in all games. 
 

(i) Coin toss. 
 

6. As between three or more clubs, ties will be broken as follows: 
 

(a) Head-to-head sweep (apply only if one club has defeated each of the 
others or has lost to each of the others). 
 

(b) Number of total wins. 
 

(c) Best won-lost-tied percentage in games played within the 
Conference. 
 

(d) Tie breakers identified in subparagraphs 5(a) through (i), in the same 
order that they appear in paragraph 5. 

 
 

Submitted by Competition Committee 
 

Effect:  Establishes the criteria for postseason eligibility and seeding in the event that all 
clubs cannot play the same number of regular season games due to the COVID-19 
pandemic. 

 



Reason: Address issues that may result from unplayed games due to COVID-19 pandemic. 



2020 RESOLUTION JC-2A 

Whereas, the member clubs believe that policies designed to promote equal employment 
opportunity and a diverse and inclusive workforce advance significant league interests, including 
improved decision making, enhanced business performance, and representing the NFL as an 
employer of choice that hires and promotes based on merit; and  

Whereas, the member clubs have adopted policies extending over several decades in 
furtherance of these goals, including policies designed to permit upward mobility and advancement 
of club employees, particularly those in coaching and football operations roles; and  

Whereas, the member clubs believe that it is appropriate to take additional steps to enhance 
opportunities for employment and advancement of minorities and women in key positions, 
including leadership roles in coaching, personnel, and football operations, 

Be it Resolved, that the League Policy on Equal Employment and Workplace Diversity 
will be amended as follows:  

(i) The employer-club of a minority employee who has been hired by another club as its
Head Coach or Primary Football Executive (General Manager) shall receive Draft
choice compensation in the form of a compensatory Draft pick in the third round in
each of the next two Drafts for an employee hired as either a Head Coach or Primary
Football Executive, or for the next three Drafts if it has two employees hired for both
positions.  The reference to the hiring of employees into “both positions” could be by
the same club or different clubs.  The following will apply to the Draft choice
compensation:
a. Any compensatory Draft picks awarded pursuant to this Policy will be at the end

of the third round following all compensatory Draft picks awarded to clubs pursuant
to Appendix V of the NFL-NFLPA Collective Bargaining Agreement.

b. If multiple clubs are awarded compensatory Draft picks pursuant to this Policy,
then the order of those picks at the end of the third round will follow the original
selection order for that Draft established prior to any trades or other adjustments.

(ii) The employer-club shall be eligible to receive this Draft choice compensation if:
a. The minority employee hired as a Head Coach or Primary Football Executive has

been employed by the employer-club for a minimum of two years; and
b. The minority employee is not the Head Coach or Primary Football Executive of the

employer-club and is hired into the same position with the new club.  There can be
no break in employment between clubs.



 Submitted by Workplace Diversity Committee 

Effect:  Establishes a system that rewards clubs for developing minority employees who 
move to the position of Primary Football Executive or Head Coach with other clubs. 

Reason: Supports development opportunities for minority employees to advance 
goals of diversity, equity and inclusion. 
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